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	Name


	Brady (1958)

Stress in executive monkeys

	Aim
	To test the hypothesis that workplace creates stress and illness in two ways.

(1) High demand

(2) Low control

Can constant demand for action cause stress?



	Method
	Animal experiment



	Participants
	Pairs of monkeys 

	Procedure
	Pairs of monkeys were confined in restraining chairs and administered electric shocks at 20-second intervals. Both monkeys had identical levers and lights, which warned them when a shock was imminent. However, only one of these levers, when pressed every 20 seconds, served to prevent or turn off the shock. The “executive” monkey controlled this lever, while that of his companion was not connected to the shock mechanism.

	Findings.
	The result was that only the executive monkey developed ulcers. Both monkeys received the same number of shocks

	Conclusions.
	It was the combination of discomfort with avoidant responses that resulted in stress. In this experiment the stress was great enough to produce a psychosomatic (or psychogenic) illness Ägastric ulcers

Monkeys that got the same amount of shocks as their worker companion but who did not have to work on the schedule - did not ulcerate.


	Criticisms
	· Sample (non-human, are we able generalise?)

· Subsequent research has demonstrated that ulcers are not always stress related, there could be an underlying biological cause e.g. virus.




